
Office and Regional Level Goal: All transitional age youth (TAY) leverage the supports and pathways 
they need to succeed and thrive in adulthood. 

2022 Anticipated Outcomes and Process Measures 
 
Assessed Upon Launch, While in DCF Care, or Post-Launch: 
 
o Increase % of TAY graduating high school.  

o Increase % of TAY graduating within four years. 
o Increase % of TAY enrolled in postsecondary education. 

o Increase % of TAY completing postsecondary education. 
o Increase % of TAY enrolled in a vocational training program or a program to remove barriers.   
o Increase % of TAY obtaining and sustaining full or part time employment for three months by age 23. 
o Increase % of TAY have stable housing upon launch from DCF. 
o Increase % of TAY who maintain stable housing for 3 mo. post launch. 
o Increase % of TAY who live safely with families. 
o Increase % of TAY demonstrate tangible skills needed to thrive as young adults (complete life skills).   
o Increase % of TAY and family are satisfied with their team and the case planning process at discharge. 
o Increase % of TAY complete health and wellness work while in care.  
o Increase % of TAY who have a health proxy. 
o Of TAY who are pregnant/parenting: 

o Increase the % of TAY who have parenting capacity assessed (i.e., mothers and fathers).  
o X% TAY youth who report at least a medium level of overall self-confidence prior to DCF launch. 
o Increase the % of TAY have a bank account with at least $500 in it.  
o Increase the % of TAY have a driver's license. 
o Increase the % of TAY have at least one non-paid positive relationship with an adult. 
o Increase the % of TAY are active in at least one community activity (e.g., sports, faith based, club, etc.). 
o Increase the % of TAY who are not incarcerated for three months post-launch. 
o Increase the % of TAY who report that they have an equal or more say than adults in decisions. 
o Increase the % of TAY who are included in planning and decision making (case review attendance) 
o Increase the % of TAY who can identify positive coping skills 
o Increase the % of TAY who can identify personal strengths 
o Increase the % of TAY annually who are launched from the Department with completed transition plans (vs. 

non-compliance). 
o Increase in % of TAY who attend cross- agency meetings when referred to an adult agency (DMHAS, DDS). 
o Increase in the % of TAY launching from the Department with a completed checklist of requirements (Youth 

Inventory). 
o Increase in % of TAY re-entering the Department within one week of request. 

 

Department and Interagency Level Goal:  All transitional age youth leverage the supports and 
pathways they need to succeed and thrive in adulthood. 

2022 Anticipated Outcomes and Process Measures 
 

o TAY youth of color are represented, visible, and heard in all leadership spaces and assist in shaping 
Department efforts and direction.   

o Disaggregated outcome data informs Department decision making. 
o A provider coaching consortium is established to reinforce shared values, authentic youth 

engagement, and positive youth development. 
o A multi-state agency partnership supports hiring TAY and adults with lived experience into the state 

workforce. 
o A multi-agency data strategy enables TAY-serving agencies to share data and measure progress 

toward success (behavioral health, education, employment). 
 

 


